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The staff of the Washington University Record wishes everyone a happy and peaceful holiday sea-
son. The Record will not be published during semester break. Publication will resume Jan. 19, 1984.

Harvard mathematics professor
to deliver Roever lectures in geometry

Phillip A. Griffiths, professor of
mathematics at Harvard University,
will deliver the William H. Roever
Lectures in Geometry to be held Jan.
9-13. Griffiths will speak on ‘“‘Differ-
ential Systems and Isometric Imbed-
dings’’ during the daily sessions
which begin at 4 p.m. in Room 101
Lopata Hall.

The Roever lecture series was es-
tablished [ast year as the first named
lectures in the Department of Mathe-
matics.

The lecture series is funded by
William A. and Frederick H. Roever
in memory of their father, who spe-
cialized in the study of descriptive
geometry. Established last year, it is
the first named lecture series in the
Department of Mathematics.

William H. Roever graduated
from WU in 1897 with a BS in mech-
anical engineering. He taught astron-
omy here for two years before study-
ing at Harvard University, wherec he
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earned an MA and a PhD. He re-
turned to WU in 1908 as an assistant
professor of mathematics, and in

1932 he became chairman of the De-

partment of Mathematics and Astron-
omy. He retired as professor emeritus
in 1944, but continued to teach until
his death in 1951 at age 76.

400 students
expected to
attend Latin Day

The conquests and personality of
Alexander the Great is the theme of
the second annual Latin Day at WU,
which will attract more than 400
high school Latin students and their
instructors.

Latin Day II, which is sponsored
by WU’s Department of Classics, will
be held from 9:30 a.m. to 2 p.m. on
Thursday, Jan. 5, in Edison Theatre.

Kevin Herbert, chairman of the
classics department, and Cyrus F. St.
Clair, a Latin instructor at Parkway
West Junior High School, will pre-
sent illustrated lectures and a feature
film on the life of Alexander the
Great, starring Richard Burton.

For more information, contact
Herbert at 889-5123.
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be found. Within a couple of
seconds, the computer searches the
entire image, coloring any area that
has the hematoma signature.”’

In the next few months Vannier
will turn his attention to converting
the LANDSAT computer program so
that it can operate on the computer
that is part of the NMR system.
““There is every indication that it
should work,”” he says. ‘“We can’t
expect everybody to run to a NASA
image processing center with their
NMR scans. If this technique is to be
evaluated in a comprehensive man-
ner, it will have to be converted to a
form compatible with NMR com-
puters. Then all NMR centers will
have a chance to put it to the test.”

Don Clayton

Social work faculty job

satisfaction

According to a national survey of so-
cial work faculty, black social work
faculty members — particularly
women — perceive themselves to be
less respected and receive less job
satisfaction than their white col-
leagues.

The black faculty members also
believe they have a poorer job future
than their white associates, according
to the survey conducted by Larry E.
Davis, WU associate professor of
social work and psychology.

Davis said the purpose of the
survey was to examine the qualitative
job experiences of faculty in predom-
inantly white schools of social work.
The survey was an attempt ‘‘to assess
how blacks and whites perceive
themselves being responded to as
faculty members by their students
and colleagues,’’ he added.

The ‘‘clearest message’’ the sur-
vey data conveys is that the black fe-
male faculty member, relative to
other faculty members, appears to be
the ‘‘underdog’’ in social work
education, he said.

“A great deal of comparative re-
search has dealt with the quantita-
tive aspects of employment, such as
how many minorities and women
faculty are in the field and how they
are faring with regards to salary and
position,’’ Davis said. “‘Yet, it is
somewhat surprising that social
work, a field so often criticized for
being ‘soft’ and perhaps overly con-
cerned with social and emotional is-
sues, has not given more attention to
the qualitative aspects of employ-
ment.”’

In conducting the survey, Davis
was interested in responses to ques-
tions like, “‘Overall, how are you
treated by students, faculty and
staff?”’ and ‘‘How satisfied are you
with your faculty position?’’ rather
than quantitative responses to ques-
tions like “‘How much are you paid?”’
and ““What degree do you hold?”’

The survey questionnaire was
sent to 350 black and 350 white
faculty members who worked at pre-
dominantly white institutions. The
questionnaire was returned by 133
blacks (38 percent) and 114 whites
(33 percent). The number of male
and female respondents was almost
evenly divided.

Davis focuses on responses to
three survey questions in his report
on the survey, titled ‘‘Black and
White Social Work Faculty: Percep-
tions of Respect, Satisfaction and Job
Permanence.’’ He has been invited to
present the paper at the Council on
Social Work Education’s Annual Pro-
gram Meeting in Detroit, Mich., in
March.

Davis said his findings suggest
that the perceived quality of work
experiences of social work faculty
vary significantly according to race,
gender and the possession of tenure.

In relation to respect from
others, it appears that black faculty
members perceive themselves as re-
ceiving less respect than their white
colleagues. Neither gender nor tenure
seems to have any significant effect
on the amount of professional re-
spect felt, Davis found.

In relation to job satisfaction,
however, it appears that black faculty
members are less satisfied than their

surveyed

white colleagues, but gender plays
an important role. The survey found
that black women faculty members
were significantly less satisfied than
their fellow black male faculty mem-
bers.

The white female faculty mem-
bers, on the other hand, closely re-
semble their white male counterparts
with respect to satisfaction with their
jobs. The possession of tenure im-
proves the job satisfaction of all
faculty, white and black, male and
female.

In predicting future job perma-
nence of these social work faculty,
Davis said both race and gender are
important indicators. ‘‘Significantly
greater numbers of black faculty than
white are either definitely leaving or
are uncertain as to their future plans.
Of those with plans to leave, it is the
black female who reported having
the highest proportion of any group

Larry E. Davis

with definite plans to leave, and the
lowest proportion of any group with
plans to remain in their present posi-

iR

tions. :

Davis cautions that because of
the small sample size of the study,
the conclusions drawn must be
guarded. But he feels the findings
suggest that this area of research war-
rants further exploration.

“It is hoped that the findings of
this study will serve to stimulate the
enhancement of teaching environ-
ments so that these environments re-
semble less those elements of society
we oppose, and more the society we
advocate,”’ Davis said.
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come. What Alice Hanson has accom-
plished can be described only in
terms of superlatives.

“‘[Her] work has changed and
will continue to change the course of
history as we understand it.”

Kenneth A. Lohf, librarian for
the Rare Books and Manuscripts Col-
lection at Columbia University, wrote
that the papers “‘will complement
our already strong holdings in [co-
lonial] economics and thereby
strengthen our resources for re-
search.”

Jones is immediate past president
of the Economic History Association,
an international organization. She be-
came professor emeritus at WU in
July 1977.
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